QUALIFICATIONS FOR PARAPROFESSIONALS


GENERAL REQUIREMENTS:

· For the purposes of NCLB, a paraprofessional is a non-certified employee who provides instructional support in a program supported with Title I, Part A, funds.
· All Title I paraprofessionals must have a high school diploma or its recognized equivalent without regard to the date they were hired.
· A paraprofessional in a schoolwide school that provides instructional support is required to meet NCLB requirements regardless of source of salary.
· A paraprofessional in a targeted assistance school that provides instructional support and is paid with Title I, Part A, funds is required to meet NCLB requirements.
· An instructional paraprofessional who works in a program supported with Title I, Part A, funds and was hired after January 8, 2002, must meet NCLB requirements as described in Section 1119(c)(1)(C) at the time of employment.
· An instructional paraprofessional who works in a program supported with Title I, Part A, funds and was hired on or before January 8, 2002, must meet NCLB requirements as described in Section 1119(c)(1)(C) by January 8, 2006.
· Migrant paraprofessionals, Migrant home-school liaisons, and Indian Education paraprofessionals who work in a targeted assistance school are not required to meet NCLB requirements.  (In a schoolwide school, all paraprofessionals that provide instructional support are required to meet NCLB requirements.  Migrant liaisons that provide information to parents and/or schools are not considered instructional support personnel).
· Physical education paraprofessionals, library paraprofessionals, and computer paraprofessionals are required to meet NCLB requirements if they provide instructional support in a school supported with Title I, Part A, funds.  (The key word is “instructional.”  For example, if the library paraprofessional were responsible only for checking books in/out, shelving books, or cataloging books etc, then he/she would not have to meet requirements.  However, if he/she provides instructional assistance to the librarian and/or other teachers in the school, he/she must meet NCLB requirements.)
· Paraprofessionals providing only personal care services to students with disabilities are not required to meet the NCLB requirements, regardless of the source of funding.  However, any paraprofessional who provides instructional support to students with disabilities and is supported with Title I, Part A, funds, whether directly in a Title I targeted assistance program or indirectly through a schoolwide program, would have to meet NCLB requirements.
· Paraprofessionals in non-Title I schools are not required by federal nor state regulations to meet NCLB requirements.
· Paraprofessionals that work in Title I preschool programs 
· A paraprofessional that was “pink-slipped” or “laid off” at the end of a school year as a matter of usual or routine practice with the intent that he/she has continuing status and will be re-hired at the beginning of the next school year is considered to be an “existing” paraprofessional and the initial hire date would continue to be effective.  An individual who has a break in service and is re-hired at some later point in time would be considered a new paraprofessional.


QUALIFICATION REQUIREMENTS: 

· All paraprofessionals covered by NCLB requirements must meet one of the following criteria:
· Have at least two years of study at an institution of higher education.
· Hold an associate’s degree.
· Meet a formal rigorous standard of quality and demonstrated knowledge of and the ability to assist in instructing, reading, writing and mathematics.
· In Alabama, the option of completing at least two years of study at an institution of higher education may be accomplished by documented successful completion of 48 semester hours at a regionally accredited institution of higher education.
· In Alabama, the option of obtaining an associate’s degree may be accomplished by documented successful completion of 64 semester hours at a regionally accredited institution of higher education.  (A regionally accredited institution of higher education is one that is accredited by the Southern Association of Colleges and Schools or an equivalent accrediting agency.)  
· Alabama has worked with Educational Testing Services (ETS) to develop a test of subject knowledge in reading, writing, and mathematics.  The assessment is called Workkeys.  
· Once a paraprofessional has met one of the above-mentioned requirements, he/she would be deemed “qualified” in any school system in the state.


AVAILABLE FUNDING:

· Each LEA that receives Title I, Part A, funds must reserve or “set aside” and use as necessary, for each of school years 2002-03 and 2003-04, not less than five percent (5%) and not more than ten percent (10%) of the school system allocation to ensure that teachers and paraprofessionals meet the qualification requirements.  (Beginning with the school year 2004-05, there is not a cap.  A school system is not required to spend the maximum amount if a lesser amount is sufficient to ensure that all teachers and paraprofessionals meet the requirements.)
· Each LEA is required under NCLB to have a written, collaboratively developed plan for how it will use federal Title I, Title II, and any other applicable funds to assist teachers and instructional paraprofessionals in meeting the statute's "highly qualified" requirements.  The plan must reflect the needs of the LEA (a) with regard to numbers of teachers and paraprofessionals who need to meet the NCLB qualifications requirements and (b) the academic priorities with regard to content areas, grade levels, and/or subgroups of students.  As an additional requirement, the plan has to describe how the LEA will prioritize use of funds.  The statutory priorities are:

(1) Core academic subject teachers in a Title I schoolwide program school; Title I-paid core academic subject teachers in a Title I targeted assistance program school.
(2) Instructional paraprofessionals in a Title I schoolwide program school; Title I-paid instructional paraprofessionals in a Title I targeted assistance program school. 
(3) Core academic subject teachers who are not paid from Title I funds and who work in a Title I targeted assistance program school.
(4) All other core academic subject teachers in a Title I targeted assistance school program or who teach in a school that does not receive Title I funds.  

· For Priorities 1, 2, and 3, the LEA should use (in priority order) the Title I funds that have been reserved for this purpose.  (As stated above, the LEA is required to reserve an amount equal to 5% of the LEA's total Title I allocation, unless the LEA can demonstrate that the Title I reserved funds are not needed for this purpose.)  If those funds are depleted, the LEA may use more Title I funds that may be available at the district level.  (NOTE:  Title I funds may not be used for Priority 4.  Title II or other federal funds should be used for this priority.)








